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NOTIFICATION 

In exercise of the powers conferred by Section 59 of the Odisha Industrial Infrastructure Development 

Corporation Act, 1980, the Board of Directors is pleased to make following amendment to the Odisha Industrial 

Infrastructure Development Corporation (Method of Recruitment and Conditions of Service) Regulations, 2019, 

namely:-

1) Short title and commencement:- (1 ) These regulations may be called the Odisha Industrial 

Infrastructure Development Corporation (Method of Recruitment and Conditions of Service) (Amendment) 

Regulations, 2022. 

(2) These regulations shall come into force from the date of publication in the Odisha Gazette. • 

In the Odisha Industrial Infrastructure Development Corporation (Method of Recruitment and 

Conditions of Service) Regulations, 2019, the designation of the following categories of posts in Finance 

Branch & Electrical Branch, as in Appendix-I of Odisha Industrial Infrastructure Development Corporation 

(Method of Recruitment and Conditions of Service) Regulations, 2019 are revised as follows:-

SI. 
No. 

1 

2 

3 

4 

SI. 
No. 

1 

Schedule 

Finance Branch 

Name'of the post 

Deputy Manager(Finance) 

Assistant Manager(Finance) 

Accountant 

Accounts Assistant 

Total 

Electrical Branch 

Name of the post 

Deputy General 
Manager(Electrical) 

Existing Categories of Post in the Revised 
approved cadre strength of IDCO categories of post 

(in Appendix-I) 

7 11 

10 12 

12 13 

20 14 

49 50 

Existing Categories of Post in the Revised 
approved cadre strength of IDCO categories of post 

(in Appendix-I) 

2 4 

By Order of the Board 

(Sri Bhupe~nia), 
Managing Director, 

IDCO 

P.T.O. 



Memo No. ]6225 Date: l~-1//· -2--0 2 .3 
Copy forwarded to Deputy Secretary to Govt. , Commerce & Transport (Commerce) Department, Govt. 

of Odisha, Bhubaneswar for information and necessary action with a request to give sanction order to 

Directorate of Printing, Stationery & Publication, Odisha, Madhupatna, Cuttack for publication of the above 

notification in the extra ordinary issue of Odisha Gazette and to supply 400 (four hundred) copies of the same to 

IDCO for onward transmission to Govt. in Industries Department. 

Copy forwarded to Assistant Director (PP), Office of the Director, Printing, Stationery & Publication, 

Odisha, Madhupatna, Cuttack for information with a request to publish the notification in the next extraordinary 

issue of Odisha Gazette and furnish 400 (four hundred) copies of the same to this department. 

Copy to Director, Printing, Stationery & Publication, Odisha, Madhupatna, Cuttac for kind information 

and necessary action. 

J)i\'fl\~ 
Chief General anager ~Pd.A) 

Date: / "f--7/-~ 2-.2. 
Copy submitted to the Principal Secretary to Govr.-fndustries Department/Public 

Memo No. Jb.226 
Enterprises 

Department, Govt. of Odisha, Bhubaneswar for kind information and necessary a~ _ 

~ )~1\:~ 
Chief General Manage (P&A) 

Memo No. 3 &2-2:}- Date: J-12-1/? · ~ .2 __2 
Copy submitted to ·a11 Departments of Govt. of Odisha for kind information and neces 

Memo No. 3C2-~ Date: /--;1--1/✓? ·~~ 
Copy submitted to Member, Board of Revenue, Cuttack/Revenue Divisional Commissioner (RDC), 

Central/Northern/Southern Divisions & All Collectors of Districts for kind information and n - , ction. 

Memo No. J b _22_q Date: / c;t- '/1/' · -2-cJ 2-~ 
Copy submitted lo Alffioard of Directors of IDCO for kind inlor;i;ation and nee~~~ 

Chief General Manager (P&A) 

P.T.O. 



MemoNo. 3 C2-JO Date:J+1// '2-t).2-_3 
Copy to Sr. P.S to Chairman, IDCO for kind information of Chairman. 

Copy to P.S (Rtd.) to MD, IDCO for kind information of Managing Director. 

Memo No. 3 ,b 2-3 / Date: / ?-'// · -2-,j .23 
Copy to All Chief General Managers/All Divisional Heads of IDCO for information and necessary action. 

Copy along with above enclosures is forwarded to General Manager (Electrical), In-charge of MIS Cell, 

IDCO, Head Office, Bhubaneswar for information with a request to up-load the changes/modification of clauses 

of the Odisha Industrial Infrastructure Development Corporation (Method of Recruitment and Conditions of 

Service) Regulations, 2019 in IDCO website. ,kJ/ 
Encl:-As above ~\"t'-\ ~ · 

Chief General Manager (P&A) 

Odisha Industrial Infrastructure Development Corporation 
(A Government of Odisha Undertaking) 

IDCO, IDCO Towers, Janpath, Bhubaneswar - 751022, Odisha, INDIA 
+91- 067 4 - 2541525, 2540820 IFax:2542956 / 2541982 

cmd@idco.in/ md@idco.inwww.idco.in 
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f SI 
I No 

I 
Name of the Post 

I 
1 I 2 

1 I General Manager (Fi­
nance) 

2 IDY Gen. Manager (Fin ) 

3 I M2nager ( Finance) 

4 I Dy. Manager (Fin.) 

5 I Asst. Manager ( Fin.) 

6 Accountant 

Group 

3 

A 

A 

A 

A 

B 

C 

Method of Recruit­
rnemt/ Appointment 

4 

On deputation cadre of 
(Dy.Secretary/Jt. Sec­

retary) 

On Promotion 

On Promotion 

On Promotion 

On Promotion 

Promotional Post 
(50%) 

Direct Recruitment 
(50%) 

6 

.( fl1rnarn.oe 1Bram1 ch)) 
Minimmm q,uali~ica- : EXJisti-mg ((lP,0st IJ)l\0p0secl I IRrevrisecl :ORSP, !Rules, 2008 Remarks 
,t iom forr 1(J),i1r.ect /Re- I ,caite,g,o:ry \W,is1e)) Cadlme P,0s,t IP JB I Scalle ,of Pay Gr.ade 

cruitment/ IE,l'ig1it>il'ity I iN0 ll1m IP,0s1iti0111 (IRs~ Pay (Rs) 
criter,ia for ,J)r<omotio'm 

I 

,5 

Minimu1,1 3 years ·ser­
vice as IDy. Gemeral 
Mariager (Finamce~ , 

Minimum 5 years serJ 
,, vice as 1fl'AamaQJer •(IF1imD I 

Minimum 5 years ser­
vice as Dy Mar.iager 
--~(Finance~ 
Minimum ·5 years ser-- [: 
vice as rAsst 1Mar;iager 1 

_(£i_ri_amoe~ ' 
Minimum 5i years ser-- ! 

v ice as Accowntant 

Master Degree im 1 

Commerce with Cost 
Accountar:it 

6 
·o 

1 

'O 

ii 

24 

V 8 

,P,B-4 

PB-3 

2 PB-3 

7 ] .PIB-3 
,, 

9 

37400-
67000/-

15600-
39100/-

15600-
39100/-

15600-
39100/-

10 11 

8700/-

7600/-

6600/-

5,400/-

10 PB-2 9300-34800/- 4600/- The existing po· 
will be gradual! 

reduced to 1 Oat· 
1------1-------+------1 promotion/ reti r 

menti death ot e 
isting staff. 

On Promotion I Minimum 5 years el- ' 12 PB-2 I 9300-34800/- I 4200/-
perience as Acds'. i 

Asst in the corpora- I 

tiori I 

7 Acct Assistant C Direct Recruitment Degree in Commerce, , 1 1 20 PB-1 11 5200-20200/- 1 2400/- I 

I I I I T,otat-\ 34 I '53 I I I 

~-F' ~ 



5 ,. . . r--------------------=-=---:----'.=-=---:-:-------------------
. t(:Erl1ecclmi1cail Br:a1mdnJ 

SI Name of the P.ost Group Method of R:ecruitl1lile,rnit/ Mi1m1irnn1w11ilil i(i!tUJallii,fiic'a- I IExiis:ti,rn:g ((IP1ostl 1JD:rs0IilCil'.s•ecl I IR<e1\111s-ec!I OIRSP., IRll'Jlles, 2Iff08 Remarks 
No Appointme:r;,t . ·,ti0'.n fo·r I[i)1i111e.c,! ,I~,:- lcaite;!l)ro:ry '"'."'i_se)~ !Ca,ol111e !P(())st i :P..18 : 'S-calle ,0 :f · 1G1r,ade 

c~U1t~e111:tr IEII11.91111D~ll'.~1tw INJ10 llim IP,osI11tm:ml , I IP.ay t('RsJ) P.ay (Rs) 
cntena ~0,r IJD,1i0:1iTil·0,tr01mj _. I r ; 

1 2 3 4 , :S I (6 I 7/ I ,8 / :9 1 ~10 11 

1 General Manager· A On deputation S.E. (Elec- i tl 1 I 1 

(Electrical) trical) & above 
t-----~-----+-----------41 

On promotion In case of Minimum 3 years :ser- , fJ>.B-4 ! '374Gl0- 8700/-
Corporation employees. vice as :Dy . Gener.al ! I 67•00:0/- 1 

Manager (1Eleotnica11r) i ' ' 
2 Dy Gen. Manager A On Promotion , MimilT!lwm:i .!ii ytears :ser- l(i) 2 IPB-.3 ' 1560'Cil- 1 7'6'00/-

Elect.) vice as iMamagJer 1(i8lec-, ! 1 39110'0/- 1 

tnical~ i I 1 
1 

3 Manager ( Elect ) A On Promotion ' Minimum 5i •y,ea•rs ser- I "ii -4 \P'B-3 ' 1560Cl- 63600/- The existing post 
vice as IJly. Mama,ger , , I 

1 
39rnO/- be gradually reduc 

• ' (Electrical) , I ! to 4 after promotic 

1 i :• 1 retirement/ death c 
! ; existing staff. 

4 Dy.Manager (Elect) . A On Promotion Minimum 5 years ser- 1 ~ : 8 Ii 7~'PB-3 15600- 5,400/- The existing post 
I ' 'ff vice as Asst. !Mar,iagerI I if 3%0'0/- be gradually redu1 

(filect.) , I i\ 1 to 8 after promotic 
J I i retirement/ death 
1 I 1 1 ex'isting staff. 

5 Asst. Manage1· B Promotional Post (50%) Minimum 5 years ser- : 1(i) ; rn I iPIB-.2 9300- 1 4600/-
(Elect) vice as Jr Eng . (iEJectriJ ' ' 34800/- 1 

I , 

r=-:-----::---:------+----c:...:a:...:.I!....) ---r---:1 i ,1-------+' -----+-----+-------
Direct Recruitment (50%) B.lech im _reley,aimtfs11J,b>l I i , 

Ject 1 ' 

6 Jr.Engineer (Elect.) C Diploma in Engineering in Direct.Recru,itmen1t 1 ' 9 .PB-2 : 9300- 4200/-
the relevani subject. : 1 

1 ! 34800/-

T.oftall: - -Zlil , 34 , 

~~ 
iv 


