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NOTIFICATION

In exercise of the powers conferred by Section 59 of the Odisha Industrial Infrastructure Development
Corporation Act, 1980, the Board of Directors is pleased to make following amendment to the Odisha Industrial
Infrastructure Development Corporation (Method of Recruitment and Conditions of Service) Regulations, 2019,
namely:-

1) Short title and commencement:- (1) These regulations may be called the Odisha Industrial
Infrastructure Development Corporation (Method of Recruitment and Conditions of Service) (Amendment)
Regulations, 2022.

(2) These regulations shall come into force from the date of publication in the Odisha Gazette. -

In the Odisha Industrial Infrastructure Development Corporation (Method of Recruitment and
Conditions of Service) Regulations, 2019, the designation of the following categories of posts in Finance
Branch & Electrical Branch, as in Appendix-l of Odisha Industrial Infrastructure Development Corporation

(Method of Recruitment and Conditions of Service) Regulations, 2019 are revised as follows:-

Schedule
Finance Branch
sl Name 'of the post Existing Categories of Post in the Revised
No. approved cadre strength of IDCO | categories of post
(in Appendix-l)
1 Deputy Manager(Finance) 7 11
2 Assistant Manager(Finance) 10 12
3 Accountant 12 13
4 Accounts Assistant 20 14
Total 49 50
Electrical Branch
sl Name of the post Existing Categories of Post in the Revised
No. approved cadre strength of IDCO | categories of post
(in Appendix-1)
1 Deputy General 2 4
Manager(Electrical)

By Order of the Board
"
(Sri Bhupendra 8&ingh*Poonia),

Managing Director,
IDCO



Memo No. 5 é' 225 Date: /%//%2_—3

Copy forwarded to Deputy Secretary to Govt.,, Commerce & Transport (Commerce) Department, Govt.
of Odisha, Bhubaneswar for information and necessary action with a request to give sanction order to
Directorate of Printing, Stationery & Publication, Odisha, Madhupatna, Cuttack for publication of the above
notification in the extra ordinary issue of Odisha Gazette and to supply 400 (four hundred) copies of the same to
IDCO for onward transmission to Govt. in Industries Department.

Copy forwarded to Assistant Director (PP), Office of the Director, Printing, Stationery & Publication,
Odisha, Madhupatna, Cuttack for information with a request to publish the notification in the next extraordinary
issue of Odisha Gazette and furnish 400 (four hundred) copies of the same to this department.

Copy to Director, Printing, Stationery & Publication, Odisha, Madhupatna, Cuttack for kind information

> f

and necessary action. Al ,
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Chief General Manager (P&A)

Memo No. 3 5‘22,6 Date: /‘?‘7/'}&2

Copy submitted to the Principal Secretary to Goédustries Department/Public Enterprises
Department, Govt. of Odisha, Bhubaneswar for kind information and necessary actiot;ix,/"

Chief General Manager (P&A)

Memo No. 3 6'229’ Date: <%, 2&2’2

Copy submitted to all Departments of Govt. of Odisha for kind information and neccﬁ/s/sa@ction.

Chief General Mana

Memo No. g é‘ZM Date: /%7/ Z@_%B

Copy submitted to Member, Board of Revenue, Cuttack/Revenue Divisional Commissioner (RDC),

Central/Northern/Southern Divisions & All Collectors of Districts for kind information and ne¢essary action.
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Chief General Manager (P&A)

Memo No. 362? Date: /?—//%%3 .

Copy submitted to Al¥Board of Directors of IDCO for kind information and necessary action. !
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Memo No. g 52;0 Date: /<Z-// M_.Z__?

Copy to Sr. P.S to Chairman, IDCO for kind information of Chairman.
Copy to P.S (Rtd.) to MD, IDCO for kind information of Managing Director.

Chief Genéral Manager (P&A)

Memo No. 3623/ Date: /%z// }ﬁ;_g

Copy to All Chief General Managers/All Divisional Heads of IDCO for information and necessary action.

Copy along with above enclosures is forwarded to General Manager (Electrical), In-charge of MIS Cell,
IDCO, Head Office, Bhubaneswar for information with a request to up-load the changes/modification of clauses
of the Odisha Industrial Infrastructure Development Corporation (Method of Recruitment and Conditions of
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Service) Regulations, 2019 in IDCO website. A} 2

Encl:- As above V\‘\\:‘\\v; ’

Chief General Manager (P&A)

Odisha Industrial Infrastructure Development Corporation
(A Government of Odisha Undertaking)
IDCO, IDCO Towers, Janpath, Bhubaneswar — 751022, Odisha, INDIA
+91- 0674 - 2541525, 2540820 |Fax:2542956 / 2541982
cmd@idco.in/ md@idco.in www.idco.in
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(Finance Branch)

i Sl Name of the Post Group | Method of Recruit- | Minimum gqualifica- | Existing ;(iPost‘; proposed | Revised ORSP, Rules, 2008 Remarks
i No ment/ Appointment | tion for Direct Re- |category wise) |Cadre Post P.B | Scale of Pay| Grade
cruitment/ Eligibility | No In Position | (Rs) Pay (Rs)
criteria for promotion ]
L 2 3 4 5 5 6 i 7 8 9 10 11
1 | General Manager (Fi- A On deputation cadre of ' 0 ! 1
nance) (Dy.Secretary/Jt. Sec- |
retary) ;
Minimum 3 years ser- | P.B-4 37400- 8700/~
On Promotion vice as Dy. General | | 67000/-
Manager (Finance) | .
2 |Dy Gen. Manager (Fin) A On Promotion Minimum 5 years ser-/| 1 ; 1 PB-3 15600- 7600/~
| vice as Manager (Fim) | i 39100/~
3 Manager ( Finance) A On Promotion Minimum 5 years Ser- | 0 2 PB-3 15600~ 6600/-
vice as Dy Manager | 38100/~
(Finance) ! ;
4 Dy. Manager (Fin.) A On Promotion Minimum 5 years ser-| 7 ‘ 7 PB-3 15600- 5,400/-
vice as Asst Manager | i 39100/-
(Finance) ‘ )
5 | Asst. Manager ( Fin.) B Promotional Post | Minimum 5 years ser- 24 | 10 FI ¥ PB2 |9300-34800/-| 4600/~ | The existing po
(50%) vice as Accountant | i %{_ 1 will be graduall
i I E recduced to 10 at
! promotion/ retir
Direct Recruitment Master Degree in ment! death of e
(50%) Commerce with Cost isting staff,
Accountant
5) Accountant C On Promotion Minimum 5 years ex- ! 1 12 PB-2 9300-34800/-| 4200/-
perience as Accts. i |
Asst. in the corpora- |
— tion j
/ Acct. Assistant C Direct Recruitment |Degree in Commerce, | 1 20 PB-1 15200-20200/-| 2400/-
Total:- 34 53
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(Electrical Branch)

Sl | Name of the Post | Group |Method of Recruitment/| Minimum qualifica- |Existing (Post| proposed | Revised ORSP, Rules, 2008 Remarks
i Appointment ‘tion for Direct Re- |category wise)| Cadre Post| pg Scale of | Grade
cruitmment/ Eligibility |No In iP-osﬁt‘i-om! Pay (Rs) | Pay (Rs)
criteria for promotion |
1 2 % 4 5 6 ! 7 8 9 10 11
1 | General Manager A |On deputation S.E. (Elec- 1 E 1
(Electrical) trical) & above | '
On promotion In case of | Minimum 3 years ser- | | PB4 37400- 8700/-
Corporation employees. | vice as Dy. General j 67000/~
Manager (Electrical) |
2 Dy Gen. Manager A On Promotion Minimum 5 years :s-e-r—i’ 0 2 I PB-3 15600- 7600/-
Elect.) vice as Manager (Elec- ’ 39100/~
‘ trical) ‘ ;
3 Manager ( Elect ) A On Promotion | Minimum 5 years ser- | 7 4 | PB-3 15600~ 6600/~ | The existing post
vice as Dy. Manager | 5 ' 39100/ be gradually reduc
(Electrical) | to 4 after promotic
i retirement/ death ¢
! existing staff.
4 | By.Manager (Elect). A On Promotion Minimum 5 years ser- | 11 | 8 éf #PB-3 15600- 5,400/~ | The existing post
| vice as Asst. Manager| i % 39100/- be gradually recu:
(Elect.) i | ;‘ to 8 after promotic
i i \ retirement/ death
| 5 1 existing staff,
5 Asst. Manager B Promotional Post (60%) | Minimum 5 years Ser-| 0 10 PB-2 9300- 4600/-
(Elect) vice as Jr Eng. (Electri- 34800/~
cal)
Direct Recruitment (50%) |B. Tech in relevant sub-
ject
6 |Jr.Engineer (Elect.) G Diploma in Engineering in| Direct Recruitment 1 9 PB-2 9300- 4200/-
the relevant subject. , 34800/-
. Total:4 20 34




